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5 important take aways from Makhura briefing on PPE (Times Live)
Gauteng premier David Makhura briefed the media on Thursday during a weekly command 
council briefing about Covid-19 in the province. (Bhengu, 2020)

READ MORE

A salute to an African statesman Benjamin Mkapa 
(Mail & Guardian)

On Friday morning, I was woken by the pinging noise the phone makes when a text has been sent. It 
was a message from my daughter who heads our company’s Tanzanian office. The message: “Presi-
dent Mkapa has passed.” My immediate reaction was “so sad”. 
(Stith, 2020)

READ MORE

Lockdown curfew changed to 22h00 (Times Live)
The government has resolved to ease the curfew by an hour to enable restaurants to maximise their 
peak customer-serving time. Tourism minister Mmamoloko Kubayi-Ngubane said the curfew start would 
be shifted from 9pm to 10pm. (Cele, 2020)

READ MORE

How to sell a massacre : USA gun lobby & $20 m (Al Jazeera)
It has been called journalism's most audacious sting.
A right-wing political party was caught red-handed by Al Jazeera, soliciting funds and advice 
from the National Rifle Association of America on how to get more guns back into Australia. 
(Al Jazeera, 2020)

READ MORE

Kieswetter: Political interference has 'hollowed out' capacity at 
SOEs (Fin 24)

When it comes to reforming state-owned enterprises, we shouldn't "overcomplicate" the 
matter, says SARS Commissioner Edward Kieswetter. (Omarjee, 2020)

READ MORE
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https://mg.co.za/africa/2020-07-29-a-salute-to-an-african-statesman-benjamin-william-mkapa/
https://www.timeslive.co.za/politics/2020-07-30-lockdown-changes-will-push-curfew-to-10pm-allow-intraprovincial-travel/
https://www.aljazeera.com/news/2020/07/al-jazeera-investigates-podcast-sell-massacre-200727152710897.html
https://www.timeslive.co.za/politics/2020-07-31-five-important-takeaways-from-david-makhuras-briefing-on-ppe-tender-irregularities/
https://www.news24.com/fin24/economy/south-africa/kieswetter-political-interference-has-hollowed-out-capacity-at-soes-20200731


From PPE tenders under scrutiny 
to overspending on state funer-
als to 85% of organs of state 
breaking the law to Marcus 
Jooste of Steinhoff still running 
free and living a very private life 
of luxury .

The Broad Based Black Econom-
ic Empowerment Commission 
annual report was released this 
week . Our greatest concern is 
that the report shows a 1% (43%: 
2018 - 42%: 2019) decrease in 
the number of submitted com-
pliance reports by JSE listed 
entities and 5% (10%: 2018 – 15%: 
2019) increase by organs of 
state, with the majority of meas-
ured entities still failing to comply 
with section 13G of the B-BBEE 
Act. 

FROM THE DESK OF 
THE PRESIDENCY
KASHIF WICOMB

It is disappointing that organs of state which should be the bench-
mark for black economic empowerment implementation, compli-
ance with laws and Government policies has a dismal 15 % compli-
ance or 43 entities in total. What is more frustrating is that not only 
does consequence management not exist in organs of state, in this 
particular instance both the BB BEE Commission and the country at 
large have not seen a whiff of a report from the other 85 % organs 
of state. 

It is of grave concern to us that organs of state have blatantly 
ignored Section 13G of the BEE Act which compels them and JSE 
listed companies to submit BEE reports. Equally concerning, organs 
of state may be not implementing broad based black economic 
empowerment and preferential procurement .We have no means 
of measuring the implementation thereof . We will certainly not 
achieve inclusive economic growth; a transformed economy; a 
growing SMME sector if we are not able to measure performance 
and track targets.
 
We are calling for the B-BBEE Commission to enforce the adher-
ence to section 13G of the B-BBEE Act by all organs of state and 
JSE listed companies. We also recommend that organs of state’s BB 
BEE compliance must be completed by the Office of the Auditor 
General and non- compliance must be reported in the AG’s 
report. 

The PPF Economic Transformation and Finance Team will convene 
a virtual imbizo on Tuesday 4 August 2020 targeting patriotic 
entrepreneurs and experts to dissect the Report. Please join us. 
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CORAL INTERNATIONAL ASSET MANAGERS
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Coral, managed by a professional Board with over 100 years of collective expe-
rience, is an asset management company with over 30 years of experience in 
the South African industry. Our team has been affiliated with the Progressive 
Professionals Forum since 2017 and we pride ourselves on the various projects 
undertaken together, with the objective of taking South Africa forward. One 
such project took off during the wake of the Covid19 pandemic, where our 
professionals, including members from the PPF worked together to form the PPF 
Economic and Finance Task Team providing advisory services to our President, 
Cyril Ramaphosa. 

Covid19 has seen businesses, individuals, and communities deteriorating world-
wide. At Coral, we continue to strive for service excellence by providing our 
clients with the best property management and support services. The nation-
wide lockdown has served as a catalyst to ensure agility and flexibility in our 
approach to working remotely. We have supported our clients, tenants and 
staff members during this time and will continue to do so. 

We are committed to putting our clients and the community at the heart of our 
business, developing, and maintaining long-standing relationships based on 
trust, value sharing and legacy building together with wealth development, 
growth, and protection.

We aim to create value across the various property and asset management 
spheres including property syndication, facilities and utilities management, 
monitoring of water and electricity consumption in our centers across the coun-
try, billing and collection of rates, ongoing economic research and develop-
ment, professional advisory services, structuring property related transactions, 
valuations, sales and transfers and decentralized service delivery across SA. 

We approach each of our ventures with the aim of increasing long term value 
whilst ensuring maximum operating efficiency and client satisfaction.

While many entities find their feet while navigating through the crisis, Coral has 
seized the crisis as a catalyst for change and will endeavor towards growth and 
sustainability for the Group, our affiliates, the community and South Africa as a 
whole in the long term. 

TEAM CORAL
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COLLINS SEBOLA
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Name: 
Collins Sebola

Position in PPF: 
Acting Provincial Treasurer PPF Limpopo; 
PPF Vhembe Regional Secretary

Current position: 
Accounting Firm Owner, Founder and Director of a Security 
company & Construction company.

Main Activity of the Company: 
General Accounting and SARS related services, Tax Planning 
and Preparation 

Place of birth: 
Madabani Village, Sinthumule, Limpopo.

Education: 
B. Com, MBA (in progress)

First Job: 
Business Analyst Absa Bank, 2005

Career history prior to current position: 
Relationship Manager 

Number of people under your leadership: 
200+ employees.

Management style: 
I develop my employees by being a mentor, giving effective 
performance feedback on a regular basis, and coaching. I 
believe the best managers do not have a single style, but 
rather are able to understand the needs of their team and 
provide that leadership.

Personal best achievement: 
Starting another company has been my biggest accomplish-
ment. Working on a mission-driven social enterprise is consist-
ently invigorating, and it allows me to be my fullest and most 
complete self. When the going gets tough, I remind myself of 
how lucky I am to work on my own vision and my responsibili-
ty to lead by example. 

Professional best achievement: 
This year we decided to focus some time and energy on 
becoming a socially more responsible company. For a 
medium-sized business like ours this initially felt like a daunting 
task. We have been able to sponsor local sports clubs, 
allocated internships and worked with colleges and universi-
ties on ways they could improve their curriculum to give their 
students a head start in the accounting/management world. 
We also worked hard on promoting diversity within our sector.

Person who has had the biggest influence on your life: 
My former teacher, Mr. Livhalani Frank Rathogwa, who taught 
me a bitter truth that ‘nobody owes me anything ‘.

Person who has had the biggest influence on your career: 
Myself: A burning desire to change my family background and 
to be successful against all odds. Sometimes we can’t choose 
the society in which we have to live, but we can choose the 
way of life we will experience. 

Dinner /coffee for five:  
Theodore Roosevelt; Dr. Judy Dlamini; Patrice Motsepe; Tokyo 
Sexwale; President Cyril Ramaphosa

Philosophy of life: 
Opportunities multiply as they are seized.’ — Sun Tzu

Biggest ever opportunity: 
Growth in leadership is mandatory, not optional. Growing as a 
leader requires that we give up the things that are familiar to us, 
that we take new steps and do things in new ways. The reward 
lies not in what we get from growth, but in what we become 
because of our growth. Being able to lead and inspire a team 
to perform their best is another opportunity I have managed to 
harness. 
 
Hope for the future: 
A leader must be able to discover new solutions to problems 
and develop new capabilities, also inspire others to be innova-
tive and experiment with new ideas in intelligent ways. Leaders 
who can evaluate risk and continue to move forward in the 
face of ambiguity will ensure the organization’s long-term 
success. 

Favourite reading: 
Meditations by Marcus Aurelius; The Alchemist by Paulo Coelho; 
The Truth about Leadership by James M. Kouzes and Barry Z. 
Posner; The Seven Habits of Highly Effective People by Steven R. 
Covey.

Favourite TV programme: 
Business Live; Africa Magic; ENCA, African Business News
 
Favourite Food/Drink: 
African Foods: Pap and Beef, Coffee, Water

Favourite music:
African Rumba

Favourite sport:  
Community Soccer and Netball

Hobbies : 
Watching sports.  Solving puzzles.  Reading and writing books 
and articles. Organising events in the community, being 
involved with charities. Joy rides on my motorcycle. 
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UPCOMING EVENTS
Analyzing the B BBEE Report 2019



BECOME A MEMBER
PPFSA.ORG.ZA
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Our objectives and Character:
 
Provide a platform for all professionals to stimulate intellectual debate on the progressive 
agenda.

> Enable continuous interactions between various progressive formations and professionals.
> Leverage and harness the capacity of professionals to engender an inclusive economic 
growth and combat the triple challenge of: Poverty,  Inequality & Unemployment.
> Seek mechanisms to ensure that the public discourse in the country is balanced and pro-
gressive and promote the patriotism of its citizens.

We will do this by availing our skills and expertise and engaging at a strategic level with gov-
ernment and the private sector.

Character of the PPF:

> The PPF is non-racial, non-sexist, non-xenophobic and non-afrophobic
> The PPF is a South African based organisation and has a national, continental and interna-
tional focus.
> The PPF seeks to attract professionals, academia, intelligentsia and entrepreneurs who align 
themselves with progressive movements and who aspire to progressive ideals such as those 
enshrined in the Freedom Charter and the Preamble of the Constitution of the Republic of 
South Africa.

Building Africa’s productive capacity through partnership

The PPF believes that the political, social and economic history and destiny of South Africa is   
intertwined with that of the African continent. Since 1994 the Government has steered South 
Africa into a progressive, respectful and collaborative contributor to the deepening of 
democracy, self-determination and prosperity throughout Africa. In addition, the perfor-
mance of Africa’s economy has begun to defy Afro-pessimism, with more than half of the 10 
fastest growing global economies now being African.

>The PPF will therefore enhance all efforts to foster alliances with progressive African profes-
sionals, businessmen and entrepreneurs, in order to maximize the continent’s productive 
capacity.
> The PPF will assist in fully integrating African professionals and businessmen in the diaspora 
into South African society as valuable and active participants.
> The PPF will not tolerate xenophobia/afrophobia and will actively work to eliminating it.

TAP HERE TO
DOWNLOAD THE APPLICATION FORM

https://drive.google.com/file/d/1xL4agFVIJ6Ac2W_r-0dlRm2ZK_9_mWvp/view?usp=sharing

